Request for Extension of Clearance Order Virginia Employment Commission

i . To: Puerto Rico 2. Job Order Number:
; North Carolina
South Carolina - [ 5 7Zé —0;7 =
! Georgia 3. Employer Name:
Florida R cA Sun Feems
4. From: 5. OES Job Code, Title and Number of Positions
Available
Agriculture & Foreign Labor Program Manager _
Virginia Employment Commission L/Kr 2072 O / ’3"1/’ o} ?"‘M\U

6. Please note the following concerning the above job ordcr

2211 Hydraulic Rd
Charlottesville, VA 22901 LL%ML?/

The attached H-2A job order has been accepted by U.S. DOL for Interstate Clearance

7. By: (ES Agency Representative) i Title: ~ | Telephone Number:
Kendal Shaver - Agriculture & Foreign Labor o 434-934-7640
| Program Manager |

8. Receiving State Office: (X" one)
O Accepted (If accepted, list local offices extended to) 0 Rejected ({f rejected, provide reasons)
Comments:

9. B y: ES Agency Representative | Telephone Number: Date Signed:




U.S. Department Labor
Employment and Training Administration

OMB Contro! No. 1205-0134
Expiration Data: October 31, 2015

Agricultural and Food Processing Clearance Order ETA Form 790

Orden de Empleo para Obreros/Trabajadores Agricolas y Procesamiento de Afimentos

(Print or type in each fleld biock - To include addiilonal information, go to block # 28 ~ Please follow Step-By-Stap Instructlons)
(Favor de usar letra de molda en la sollcitud - Para Inclule Informacién adlelonal vea el punte # 28 - Favor de segulr las Instrucciones pasc-a-paso}

1. Employer's andfor Agent’s Name and Addrass (Number, Slrael._aty. Stats
and Zip Code / Nombre y Direceitn def Emplaador/Patrén ylo Agenie
{Namero, Calle, Cludad. Estado y Cédigo Postal ):

Red Sun Farms, LLC
5400Intamational Bivd
Dubfin VA 24084

a) Federal Employer Identification Number (FEIN) / Nomero federal de
|oenlificacion del Empleador:

46-2678640

b} Telephone Number / Nimero de Teléfono:
540-355-0121

¢} Fax Number / Nimero de Fax:

205-446-2381

o) E-mail Address / Direccidn de Comeo Electrdnico:
JAbbolt@redsunfarms.com

Nos. 4 through 8 for STATE USE ONLY

Nimeros 4 a 8 para USQO ESTATAL

5 Job Osder No f Num de Orden de
Empies.

TS5 T

4 SOC (O*NET/OES) Cecupationa!
Code / Codigo Inaustriai;

% 520922/
a. SOC {ONET/QOES) Qccupational
Title / Thula Ceupaciona

N bisery Workca,

2. Address and Diraclions to Work Site / Domicilio y Direccionas al lugar de
trabafo:

5400Intemational Blvd
Dublin VA 24084

From Exil B8 ofi I-81 travei 4 miles 10 SR 780, residence will be ahead. .5 miles
on right. Map allached.

Plaase sae attachmant for conlinued description or similar statemen,

§. Address of @rder Holding Office finclude Telephone number} / Direccian de
la Olicina donde s¢ racico |2 oferta (inc uya ci nomero da telélono):

Virprig Emegntend Co piatissen”
2 Beis7e ) ELST ol Bpisie), VA 24209
a. Namo ol Local Office Representative (includa diract £ial te eshana

number}/ Nombre cel Reprosentanie de ta OFicina Lecal {Incluya el
nimero de talélono de su linea directa).

IOE bpra A .7;4/1 572,/

Z76 - Héo — 2 2 Lls

7. Clearance Order Issue Cate / Fecha ce Emisin de la Orden de Emplea:

12/30 /1<

8. Job Order Expiralion Dale | Fochd ¢h Vancimiento o Expiracion de fa Orden

de Emp eo. ,;;_'7 /3 ’ /2 ﬁ/&‘,

8, Antcipaled Perod of Employment ! Periodo anlicipado o previsto de Emples.

From ! Desde: o2/29/2018 To I Hasla y2mpr2016

10. Numbar of Werkars Requested / Nomero de Trabajadores Sotcitadas
32

3. Address and Direchions to Housing / Domicilio y Direccionas al lugar de
vivignda:

5400International Bivd

Cublin VA 24084

From Exit 88 off I-81 {ravel 4 miles to SR 780, residence will be ahead. .8 miles
on right. Map sttached.

Flease ses artachmeni for continuad descripton or similar statement,

a) Description of Housing / Descripcin de la vivienda:

5400intemational 8hvd

Dublin VA 24004

There are two sactions to the residence. Each sections can house 20 people
and Is fully furnished with a full kitlchen. The beds are bunks with one person per
bed, There is one bathroom per unit with 4 stalls and 4 showers each, The
nursery is directly behind tha residence.

Pleass seq altachment for conlinued descriplion or simllar statsment.

{4 Anticizated Hours o' Work par Weeh / Horas AnlicipadasiPrevistas de
Trabajo por Semana. Tolai: 35 50

Sunday / Domingo Thytsday JJueves”
Maagay [ Lunes 7 Friday ! Viemes 7
Tugsday fManes | Saturday f Sabado

Wednesday { Miécoes '

12 Antcipated range cf hours for difforert sensonal actwibes | Rangs prevists de
haoras par alas difarentas actvidades de la Iomporada

Pessibla weekly/daily hourg, 35-50/7; 7.00 0.m. t0 3:30 pm Plense
sao attachment far continized description ar similar stalemeant

13 Collzct Calts Accepted from. / Aceplan Lamadas por Cotrar o8

Empioyer f Empleator Yas /5 Na[]




(14 Describe how lhe emplayer intends (o provide elther 3 meals a day to each workar of fumish fres and convenienl cooking and]dlbhﬁﬁﬁlﬁes for workers lo prepare
meals / Describa cdmo el empleador lisne la intencion de cirecer, ya sea 3 comidas al d'a a cada trabajador, o proporcionar gratuitamente instalaciones para cocinar.

Tho amployer will fumish cooking facilRies, utilitias, and utansils for workars 1a prapara their own meals. Employer will provide transportation to grocery store al
lars! ance a week for workers who wish to shop for food.




15 Referral Instructions and Hiring Information / instrucciones sobre céma Referit Candidatos/Solicitantes - (Explain how applicants are lo be hired or referred, and the
Employer's/Agent's available hour to interview workers / Explique cémo Tos candidalos serin eentralados o referides, y las horas disponibles del empleadoriagente para
enlrevistar & los Irabajadores). See instructions for more details / Vea las instrucciones para mas detalles.

Job Services offices or other organizations making referrals should Insure that all applicants are ihoroughly familiarized with the job specifications and terms
and condillons of employment before a referral is made, Applicants should be direcied to the Carearlink (SWA) office al tho addross and lolephono numbaor
listed in job order. Only workers mesting all the qualifications for employment who are able (with or without reasonable accammodations), willing and qualified to
perform the work, wha are eligible for employment in the United Stales, and who will be availabie at the ime and placed needed, should contact or be referred to
Red Sun Farms, 5400 Inlemalional Blvd , Dublin, VA 24084. Applications will be accepted from 8 2 m.-11:30 am. & 1:30 p.m. - 3.30 p.m. Monday ta Friday or
applicant's application, resurne, conlact information may be e-mailed to emnployer: jabbolt@redsunfarms.com

Please see allachment for continued description or similar statement.

Documentation of identity and amployment authorization sufficient to complete an -8 Form as required by the Immigration Refarm and Contro: Act must be in Ihe
possession of the worker at the lima the worker reports for work and will be examined, ta the extent permitted by law, by the employer as a condition for compleling
the hiring process. Referring local offices should fully epprise workers of thig requirement and how 1o fulfill It, end he'p to assure that workers referred on this order
are legally entitled for work in the United Siates and possess the necessary documents to complete an |-G Form,

16. Job descriplion and requiremenls / Descripcion y requisilos del trabajo;

TEMPORARY GREENHOUSE NURSERY POSITION-Applicanis must be able, willing & qualified to perform work described in this JO/Ad & musl be a.vallabie for
the entire period specified. Possible daily/weekly hours; 7A-3:30P; 35-50/hours, Possible Dulies: Able lo support the launch of new high-tech hydroponic { organic
greenhouses, To parform dulies, must have knowledge of dripped imigalion systems, fenilizer mixing sysiems and high-wire plant suppor! systems. Must work
beside US entry- leve] workers 1o perform and leach hands-on plani care & cultivation and harvesting lechniques, must perfom & teach recognition & corilrol of
pests { diseases; musl use & feach generally-accepled practices related to quality assurance and customer packaging specifications unigue to greenhouse tomato
growing.

Please see altachment for conlinued description.
1. Is previous work expericnea proferred? / Se prefiere previa experiencia? Yes/SiK] No[J'f yes, number of months preferred: / Si es asi, numere de

mases de experiencia: 3

2. Check all requirements that apply:

[ GerlilicationiLiconse Requirements / CertificaciéniLicencia Requisilos [J Criminal Background Check / Verificacion de antecedentes penales

[ Oriver Requirements / Requisitos del conductor i Drug Screen / Deteccién de Drogas

] Emplayer Will Train / Empleador entrenard o adiestrard ¥ Extensive Pushing and Pulling / Empujar y Jalar Extensamanis

) Extensive Sitling / Estar senlado largos ralos (X] Extensive Walking / Caminar por largos ratos

Exposure to Extreme Temp. / Expuesto a Temperaluras Extremas Frequent Stooping / Inclindndose o agachandose con frecuencia

{x] Lifting requirement / Levantar o Cargar %Y _Ibs./tibras C1OT/Hotiday Is not mandatory / Horas Exlras (sobre tiempo) / Dias Fer'ados no
Repelitive Movements / Movimiantas rapetitives abligaterio




17. Wage Rates. Special Pay Informalion and Deduclions / Tarifa de Pago, Informacién Sobre Pagos Espet ales y Deducciones (Rebajas)
Crop Activities Hourly Wage Piecc_Rala ! Special Pay Deductions* Yes/Si No Pay Period /
Unil{s} {bonus, elc.) Periodo de Pago
Cullivos Salario por Hora Pagos Espaciales Deducciones
Pago por Pleza / L) A
Unidad{es)
Nursery stock ¥ 1100 $ Social Securily / = 0 Weekly / Semanal
5 Seguro Sacial e
Fruit 11.00 $ Federal Tax /
Impuestos = O
Federales
Vegatables $11.00 L Stale Tax Bi-weekly!
fimpuestos = a Quincenal
Estatales OJ
$ 3 Meals / Comidas ) =
§ § Cther {specify) / Monihly/Mensua!
Otro (especifica) = a -
Other!Otro
O

18. More Details About the Pay / Mas Detalles Sobre el Pago.

“Employer will comply w/applicable Federal, State, local laws pertaining to OT. DOE. Intentional
damage may be charged to the warker, but not deducted from the workers pay. Employer will
furnish worker on/ before each payday worket's hrs & earnings statements meeting regulatary
requirements: 20 CFR 655.122{k). Earnings records & statements will be available upon request of
worker or worker representative as defined: 20 CFR 655.122a){2). Workers who veluntarily
abandon employment or are terminated for cause & where employer provides timely notification
1o NPC & DHS, will rellave employer for subsequent transport & subsistence costs & the 3/4
guarantee as defined: 20 CFR 655.122(n}). Employer may terminate the work contract wheare
services are no longer required for weathar, or other Acts of GOD w/approval of C/O; &
assurance the 3/4 guarantee will be provided between start & termination dates, make efforts to
transfer worker to other comparable work acceptable to worker, & If transfer is not viable,
provide outbound transport & subsistence in accordance 20 CFR 655.122(o). Worker will be
provided a copy of the work contract, including modifications, on the day work commences or as
soon as practically possible defined in 20CFR 655.122(q). 1st week wage guarantee: S385; ahove
AEWR @ $11/hour. Please see attachment for continued description or similar statement.

19, Transportation Arrangements / Arreglos de Transportacion

Housing and Nursery are within walking distance at the same location, therefore transport is not needed,
However, at no cost to worker transport to grocery will be provided. If applicable, transport, subsistence
expenses provided upon 50% worked contract. If prevailing, employer assures advance inbound
transport, subsist costs paid to worker, Otherwise, employer assures reimburse inbound transport, subsist
costs from place worker come to work, whether in U.5./abroad, to place of employment paid @
completion of 50% of work contract period. Outbound transport, subsist paid by employer where worker
completes work contract peried or Is terminated w/o cause. Amount of transport payment no less than
most economlcal, reasonable common carrier transport charges for distance involved, Amount of daily
subsistence payment at least as much as employer would charge worker for providing 3 meals a day; no
less than amount permitted under 655.173 {a} presently 511.86 per day w/ CONUS max. meal
component $46.00 per day w/receipts according current DOL Federal Register,

Please see attachment for continued description or similar statement.




20. Isit the prevaling practice 1o use Farm Labor Centractors (FLC) to recruit, suparvise, transport, house, andfor pay workers for this (lhese) crop aclivity
(ies)? 7 LEs |a practica habilual usar Contratistas de Trabajo Agricola para reclular, supervisar, transportar, dar vivienda, y/o pagarle a los trabajadores
para esle(os) lipo(s) de cosecha(s)? Yes/S [ No [x]

If you have checked yes, whal is the FLC wage for each acliviy? / § contesto "Si,” cuél es el salarlo que le paga al Contrafista de Trabao Agricela por
cada aclividad?

Yes/SilEl No[J

21.  Are workers covered for Unemployment Insurance? | ;Se le proporcionan Sequro de Desempleo a los lrabajadores?

22, Are workers covered by workers' compensation? / 3 Se le provee seguro de compensacionfindemnizacién at frabajador:  Yes/Si[x] Ne[J

23. Are lools, supplies, and equipment provided at no charge to the workers? / ; S les proveen herramientas y equipos sin costo alguno a 'os trabajadores?

Yes/Sik] No[J

24, List any arrangements which have been made with astablishment owners or agenis for Ihe paymenl of a commission or oiher banefils for sales r.na'de to
workers, (If Lhere are no such arrarigements, enler "None®.) ! Enumere lodos los acuerdos o convenios hechos con las propeetarics del e_slableylmleﬂc 0
sus agentes para el paga de una comiston u otros benelicios per ventas hechas a los trabajadores. (Si ne hay ningun acusrdo o convenio, indique

"Nirguno™.)

None/Ningunao

25, List any sirike, work stoppage, slowdown, or interruption of operation by the emplayees at the place where lhe warkers will be employed. (Ff there are no such incidenls,
entzr "None".) | Enumere loda huelga, para o internipeion de operaciones de lrabajo por parte de los empleades en el fugar de empleo. (Si no hay incidentes de este

tipo, Indique "Ningung® }
None/Ninguno




26. Is this job ordes o be placed i1 conneclion wih a fulure Appl.calion for Temparary Employment Cerification for H-2A workers? / ¢ Esia orden de empleo ha sido puesta
&n conexion con una futura soicitud de certificacion de empleo temporal para trabajadores H-2A?

vesfSi(<] No[[]

27. Employers Cerlfication: This job order describes the actual tarms and conditions of the employment be rg oifered by me and contains all the materia
terins and conditons of (he Job, f Certificacion def Empleador: Esta ordan de trabajo describe los términos y condiciones de! empleo qua se le ofrece, ¥

contienc todos los términos y condciones meleriales olrecidos.

Jay Abboti, Directer of Operations--Virginia
Employer's Printed Name & Titie / Nombra y Tilulo en Letra de MoldefImprenta del Empleador

121182015
Dale / Fecha

Employ'é'r' ignatidre / Firma y Titulo del Empleador

ion of the Employment Service as a no-lee labor exchange, thatis, as a forum for dringing
together employers and job seekers, nexther the Employmenl and Train'ng Administralion {ETA) nor the State agencies are guaraniors of the accuracy or
iruthfulriess of information contained on job orders submitted by employers. Nor does any job: order accepled o recruited upon by 1he American Job Center
constituie & contractual job offer to which the Amenican Job Center, ETA or a State agency is In any way a party.

READ CAREFULLY, In viaw of 1he statulorily establ shed basi¢ funct

LEA CON CUIDADO, En vista da la funcién bésica del Sarvicia de Empleq establecida por ley, como una entidad de intercamblo laboral sin camisiones, es decir, como un
foro para reuni a los empleadores y los sclicitantes de emgleo, ni ETA ni las agencias del estad pueden garantizar a exaclitvd o veracidad de la informacitn conlenida en
las drdenes de trabajo sometdas por los empleadores. Nininguna orden de trabajo aceptado o conlratado en el Centro de Carreras {American Job Cenler) constiluyen una
ofena de trabajo contractuales a fas que el American Job Center, ETA 0 un organismo estatal es de ninguna manera una de las pares.

PUBLIC BURDEN STATEMENT
The public reporting burden lor responding to ETA Form 790, which is required to obiain or retain banefits (44 USC 3501), is estimaled 1o be approximalaly 60 mimates per

response, including time for reviewing instructions, searching existing data sources, gathering and reviewing the collection. The public nead not respond to this colection of
informalion unless il disp'ays a currently vakd OMB Control Number. This is public information and there is no expectation of confidentiality. Send comments regarding this
burden estimale or any other aspect of lhis collection, including suggestions for reducing this burden, to the U.S. Department of Labor, Employment and Training
Administration, Office of Warkforce Investment, Room C-4510, 200 Constitulion Avenue, NW, Washington, DC 20210,

DECLARACION DE CARGA PUBLICA
La carga de informacidn piblica para responder a fa Forma ETA 790, que s requiere para chianer o relener beneficios {44 USC 3501), se estima an aproximadamente 60

minulos per respuesta, incluyendo el fiempo para revisar las instrucciones, buscar fuenles de dalos existentes, recupilar y revisar la coleccion. 1 poblico no tiene por qué
responder a esta recopilacion da infarmacian a menos que muestre un nomero de control OMB valido. Esla informacion es piblica y no hay ninguna expectativa de
confidencialidad. Envie sus comentarios acerca de esta carga o cualquier ciro aspecto de esta coleccidn, incluysndo sugerencias para reducir esta carga, at us.
Department of Labor, Employment and Training Administratian, Office of Workforce Investment, Room C-4510. 200 Constilution Avenue, NW, Washington, DC 20210.

_6-



728. Use this section lo provide add lional supporting informalion {including section Box number). Include attachments. if necessary. f Utifice esla seccién para proporcionar
informacién ad-ciona! de apoyo; incluya &! numero de 1a seccidn e incluya archivos adjuntes, sl es necesario,

P 3, Box 16 {continued)

Must ensure maximum ctficicncy In methods, production & procedures, and malntain a sale, clean work environment, Will harvest, sort, grade, pack. load / unload
up to approx 50-601bs, and check quantily, grades, weight of product. involves extensive, repetitious walking, standing, stooping, bending, & manual, molorized
tool usage all day. Must have minimum of three (3) monlhs of expesience. Possible exposure to weather; haurs may fluctuate {+/-); possible downlimes and/or
axlended hours. Quality Contro! applies & other related activilies per SOC/OES 45-2092 as per onetonline.org. Dependable: Fuifill obligations. Attn, to Detall:
Complele work tasks. Sali Control: Display & gond nalured, cooperative attitude; maintain composure; keep emolions in check, contral anger, avoid aggressive
behavier. Employsr guarantees 3/4 workdays of conlract. Too's provided at no cost to workor. Employer-provided housing available lo any warker who cannol
reasanably raturn 1o residence daily. Must show proof of legal authorization to work in the U.S. Drug lasting posl-hire, espacially if supervisor observes cause; failed
tast equals dismissal Drug, alcohel, smoke-free work zone.

| P.3, Box 15 (Complate Description and requirements)

TEMPORARY GREENHOUSE NURSERY POSITION--Appiicants musl be able, wiling & qualified 1o perform work described In this JO/Ad & must be avallable for
the entire period specified Possible dally/weakiy hours: 7A-3:30P; 35-50/hours. Possible Duties: Able ta support the launch of new high-lech hydropanic / organic
greenhouses. Ta perform dutles. must have knowledge of dripped Irrigation systems, fedillzer mixing systems and high-wire plant support systems. Musl work
basida US anlry- leve! workers to porform and teach hands-on plant care & cultivation and harvesting techniques; musl perform & teach recognition & contral of
pests / diseases; musl use & teach genarally-accepted practices refated o guality assurance and customar packaging specifications unique lo gregnhouse lomato
growing. Mus! ensure maximum efficiency in methods, production & procedures, and malntain a safe, clean work environment. Will harvest, sor, grade, pack, load /
unload up 1o approx 50-601bs, and check quantily, grades, weight of product, Involves extensive, repetitious walking, standing, stooping, bending, & manual,
molarized loot usage ail day. Must have minimum of thres (3) months of axperlenco. Passible oxposure to weather; hours may fucluate {+/-); possible downtimes

| andior exiended hours, Quality Contral epplies & other related activiliss per SOC/QES 45-2092 as per onelonline.org. Dependable: Fulfili obligations. Atin, to Detail
Complete work tasks, Sell-Conlrol: Display a good natured, cooperative altilude; ma'ntain compasure; keap smotions in check, cortrol anger, avoid aggressive
behavior, Employer guarantees 3/4 workdays of contract. Tools provided al no cost to worker, Employer-provided hausing available te any warker who cannot
reasonably return {0 residence daily. Musl show proof of legal autharizalion to work in the U.S. Drug lesting past-hire, especially If supervisor observes cause, failed
test equals dismissal. Drug, alcohol, smoke-free work 2one,




20 CFR 653,501
Assurances

INTRASTATE AND INTERSTATE CLEARANCE ORDER

The employer agrees to provide to workers referred through the clearance system the number of
hours of work per week cited in Item 10 of the clearance order for the week beginning with the
anticipated date of need, unless the employer has amended the date of need at [east 10 working
days prior to the original date of need by so notifying the Order-Holding Office (OHQ). If the
employer fails to notify the OHO at least 10 working days prior to the original date of need, the
employer shall pay eligible workers referred through the intrastate/interstate clearance system
the specified hourly rate or pay, or in the absence of a specified hourly rate or pay, the higher of
the Federal or State minimum wage rate for the first week starting with the original anticipated
date of need. The employer may require workers ta perform alternative work If the guarantee is
invoked and if such alternative work is stated on the job order,

The employer agrees thal no extension of employment beyond the period of employment shown
on the job order will relieve the employer from paying the wages already earned, or specifled in
the job order as a term of employment, providing transportation or paying transportation
expenses to the worker’s home,

The employer assures that all working conditions comply with applicable Federal and State
minimum wage, child labor, social security, health and safety, farm labor contractor registration
and other employment-related laws.

The employer agrees to expeditiously notify the OHO or State agency by telephone immediately
upon learning that a crop is maturing earlier or later, or that weather conditions, over
recruitment, or other factors have changed the terms and conditions of employment.

The employer, if acting as a farm labor contractor, has a valid farm labor contractor registration
certificate.

The employer assures the avaitability of no cost or public housing which meets applicable Federal
and State standards and which Is sufficient to house the specified number of workers requested
through the clearance system.

The employer also assures that outreach workers shall have reasonable access to the workers in
the conduct of cutreach activities pursuant to 20 CFR 653.107.

Employer’'s Name Jay Abbott Date: 1211872015

Employer’s Signature

Besides the material terms and conditions of the employment, the employer must agrec to these assurances if
the job order is to be placed as part of the Agricultural Recruitment System. This assurance statement must be
signed by the employer, and it must accompany the ETA Form 790.



Attachment of Assurances to ETA 790

Item 2: LOCATION AND DIRECTION TO WORKSITE(s):
The worksite is located at 5400 International Blvd; Dublin, VA 24084
inthe following County/Counties; Pulaski

The directions to the worksite are:
From Exit 98 off I-81 travel 4 miles 10 state route 790, residence will be ahead .5 miles on the right.
There are two sections to the residence.

Item 3: LOCATION(S) AND DESCRIPTION(S) OF ALL HOUSING (List total number of housing
Unit(s) that will he utilizedto house total capacity of workers requested on ETA 790, ltem 10):

Housing is located at: 5400 International Blvd, Dublin, VA 24084.

Directions to housing:
From Exit 98 off 1-81 trave!l 4 miles to state route 790, residence will be ahead .5 miles on the right.

Description of housing:

There are two sections to the residence. Each section (2-sections) can house 20 people and is fully
furnished with a full kitchen. The beds are bunks with one person per bed. There is one bathroom per
unit with 4 stalls and 4 showers in each. The nursery is directly behind the residence.

Housing will be clean and meet applicable Federal Housing Standards. Reasonable repair cost of
damage, other than that caused by normal wear and tear, will be deducted from the earnings of workers
found to have been responsible for damage to housing and furnishings.

If both male and female workers are hired, separate toilet, shower facilities and sleeping rooms will be
provided by the employer.

The employer requests permission for conditional entry into the Interstate and Intrastate Clearance
System and assures that the worker housing will be available for inspection and in compliance with
applicable Federal Standards not later than 30 days in advance of the date of need reflected on the
attached ETA 790.

Item 11: ANTICIPATED HOURS OF WORK:

7 Hours per day is normal. The worker may be requested but not required to work 7-9 or 10 hours per day
and/or on the Sabbath or Federal holidays depending upon the conditions in the fields, weather or
maturity ofthe crop. Possible Saturdays.

Workers may be reached at the following address and phone number:

5400 International Blvd; Dublin, VA 24084 PH: 540-355-0121



Item [3: BOARD ARRANGEMENTS: (Check appropriate item(s))

X __ The employer will furnish free and convenient cooking and kitchen facilities so workers may
prepare their own meals. Employer will provide (on a voluntarily basis) transportation to assure
workers access to stores where they can purchase groceries and/or other incidentals.

The employer will provide workers three meals per day and will deduct $___per day from each
worker for meals.

[tem 14: REFERRAL INSTRUCTIONS: (Include here who an applicant or State Workforce Agency
Representative should Contact concerning employment and how that petsonmay be reached)

Employer will accept referrals. Job Services offices or other organizations making referrals should
insure that all applicants are thoroughly familiarized with the job specifications and terms and conditions
of employment before a referral is made. Applicants should be directed to the Careerlink (SWA) office
at the address and telephone number listed in job order. Only workers meeting all the qualifications for
employment who are able (with or without reasonable accommodations), willing and qualified to
perform the work, who are eligible for employment in the United States, and who will be available at the
time and placed needed, should contact or be referred to Red Sun Farms; 5400 International Blvd.
Dublin, VA 24084, Applications will be accepted from 9 am.-11:30 a.m. & 1:30 p.m. — 3:30 p.m.
Monday to Friday; or applicant’s application, resume, contact information may be e-mailed to employer:

jabbott@redsunfarms.com

Applicants, Workforce Agency Personnel, Walk-ins, Gate Hires, etc. may:
X __ Call for an interview during normal business hours at the number listed on the ETA 790 form.
Report to the farm office or worksite listed on the ETA 790.

X OTHER: Employer will accept referrals Job Services offices or other organizations making
referrals should insure that all applicants are thoroughly familiarized with the job specifications and
terms and conditions of employment before a referral is made. Applicants should be directed to the
Careerlink (SWA) office at the address and telephone number listed in job order. Only workers
meeting all the qualifications for employment who are able (with or without reasonable
accommodations), willing and qualified to perform the work, who are eligible for employment in the
United States, and who will be available at the time and placed needed, should contact or be referred to
Red Sun Farms; 5400 International Blvd. Dublin, VA 24084, Applications will be accepted from 9
a.m.-11:30 a.m. & 1:30 p.m. — 3:30 p.m. Monday to Friday; or applicant’s application, resume, contact
information may be e-mailed to employer: jabbott@redsunfarms.com

Item 16: WAGE RATE, SPECIAL PAY INFORMATION AND DEDUCTIONS

HOURLY WAGE RATE:

(a} Employer is paying above the Adverse Effect Wage Rate (AEWR) of $11.00 per hour. Pay the



wage that is the highest of the AEWR, the prevailing hourly wage or piece rate, the agreed-upon
collective bargaining wage, or the Federal or State minimum wage, except where a special
procedure is approved for an occupation or specific class of agricultural employment. The
employer assures that if a change in the AEWR requires an increase in the guaranteed minimum,
such increase will be paid as of the effective date of the increase. If the worker’s piece rate
earnings for a pay period results in average hourly earnings of less than the guaranteed
minimum, the worker will be provided make-up pay to the guaranteed minimum rate.

Include all crops and activities not listed on the ETA 790, Item 16)

TEMPORARY GREENHOUSE NURSERY POSITION

Applicants must be able, willing & qualified to perform work described in this JO/Ad & must be
available for the entire period specified. Possible daily/weekly hours: 7A-3:30P; 35-50/hours. Possible
Duties: Able to support the launch of new high-tech hydroponic / organic greenhouses. To perform
duties, must have l«nowledge of dripped irrigation systems, fertilizer mixing systems and high-wire
plant support systems. Must work beside US entry- level workers to perform and teach hands-on plant
care & cultivation and harvesting techniques; must perform & teach recognition & control of pests /
diseases; must use & teach generally-accepted practices related to quality assurance and customer
packaging specifications unique to greenhouse tomato growing. Must ensure maximum efficiency in
methods, production & procedures, and maintain a safe, clean work environment. Will harvest, sort,
grade, pack, load / unload up to approx 50-601bs, and check quantity, grades, weight of product.
Involves extensive, repetitious walking, standing, stooping, bending, & manual, motorized tool usage all
day. Must have minimum of three (3) months of experience. Possible exposure to weather; hours may
fluctuate (+/-); possible downtimes and/or extended hours. Quatity Control applies & other related
activities per SOC/QES 45-2092 as per onetonline.org. Dependable: Fulfill obligations. Attn. to Detail:
Complete work tasks. Self-Control: Display a good natured, cooperative attitude; maintain composure;
keep emotions in check, control anger, avoid aggressive behavior. Employer guarantees 3/4 warkdays
of contract. Tools provided at no cost to worker. Employer-provided housing available to any worker
who cannot reasonably return to residence daily. Must show proof of legal authorization to work in the
U.S. Drug testing post-hire, especially if supervisor observes cause; failed test equals dismissal. Drug,
alcohol, smoke-free work zone.

(b) The following deductions will be made:

_X Taxes, if applicable under Federal, State, and local law form U.S. Workers;
_ X FICA ___ FUTA Taxes _X _ Federal Income Tax Withholding
__ Advances
Meals

X Willful destruction of property;

Other (Specify)



No deductions will be made which would bring the employee’s hourly wage below the Federal
Minimum Wage.

(¢) The employer will _not  pay the worker a bonus of § N/A

Based on Quality Picking

End of Season Other

Anticipated date by which payments will be made:

(d) The employer guarantees to offer the worker employment for a total number of work hours
equal to at least three- fourths (3/4) of the work days of the total period beginning with the first
workday afier the arrival of the worker at the place of employment or the advertised contractual
first date of need, whichever’ is later, and ending on the expiration date specified in the work
contract or in its extensions, if any. NOTE: In Act of God terminations, the 3/4 guarantee period
ends on the date of termination.

(&) Payroll periods will be: weekly: Workers will be paid weekly on Friday each payroll period and
will be provided with an earnings statement which contains at a minimum, the hours actually
worked, total earnings, (piece rates/number of units (if piece rates are used) and all deductions.
The statement will comply with 20 CFR 655. 122(j}-

() Employer will provide a worker referred through the interstate clearance system 35 hours of
work for the week beginning with the anticipated date of need, unless employer has amended
the date of need by notifying the order holding office no later than 10 days before the date of
need. If the employer fails to notify the order holding office, then the employee shall pay an
eligible worker referred through the clearance system $11.00 an hour for the first week starting
with the originally anticipated date of need.

Employer will _not _ require worker to perform alternative work if the guarantee cited in this section is
invoked. The alternate work and pay wilibe ___ N/A

The workers will _not_ be engaged in work defined by the U.S. Environmental Protection Agency and/or
as requiring pesticide safety training. If*will”- employer must provide proof of Department of Agriculture
training authorization/certificate marked ___N/A

Item 17: Transportation and subsistence

Pursuant to DOL regulations 20 CFR 655.122¢h) (1) If the employer has not previously advanced such
transportation and subsistence costs to the worker or otherwise provided transportation or subsistence
directly to the worker by other” means and if the worker completed 50% of the work contract period, the
employer’ must pay the worker for reasonable costs incurred by the worker for transportation and
subsistence from the place from which the worker has come to work for the employer, whether in the
U.S. or abroad to the place of employment.



If prevailing practice of non H-2A agricultural employers in the occupation in the area to do so, or when
the employer extends such benefits to similarly situated H-2A workers, the employer must advance the
required transportation and subsistence costs to workers in corresponding employment who are traveling
to the employer’s worksite. The amount of the transportation payment must be no less than the most
economical and reasonable common carrier transportation charges for the distance involved. The
amount of the daily subsistence payment must be at least as much as the employer would charge the
worker for providing three meals a day but no less than the amount per mitted under 655.173 (a) which
is presently $11.86 per day with CONUS maximum meal component $46.00 per day with receipls
according to the current DOL Federal Register.

Note: the FLSA applies independently of the H-2A requirements and imposes obligations on employers
regarding payments of wages.

655. 122(h) (2) If the worker completes the work contract period, or if the employee is terminated
without cause, and the worker has no immediate subsequent H-2A employment, the employer must
provide or pay for the worker’s transportation and daily subsistence from the place of employment to the
place which the worker, disregarding intervening employment, departed to work for the employer.

« 1f the worker has contracted with a subsequent employer has not agreed in such work contract
to provide or pay for the worker's transportation and daily subsistence expenses from the
employer worksite to subsequent employer worksite, the employer must provide or pay for
such expenses.

- If the worker has contracted with a subsequent employer has agreed in such work contract to
provide or pay for the worker’s transportation and daily subsistence expenses from the
employer worksite to subsequent employer worksite, the subsequent employer must provide or
pay for such expenses.

- The employer is not relieved of providing or paying for return transportation or subsistence if
an H-2A worker is displaced as result employer compliance under 50% rule, per 655.135(d).

655. 122(h) (3) The employer must provide transportation between the housing provided or secured by
the employer and the employer’s worksite at no cost to the worker.

655.122 (h) (4) All employer -provided transportation must comply with all applicable Federal, State or
focal laws and regulations and must provide at a minimum the same transportation safety standards,
driver licensure and vehicle insurance as required under 29 USC 1841,and 29 CFR 500. 105 and 29 CFR
500.120 to 500.128.

OTHER CLARIFICATIONS AND ASSURANCES:

TERMINATIONS: Theemployer may terminate the worker with notification to the Employment Serviceif
the worker: (a) refuses without justified cause to perform work for which the worker was recruited and
hired; (b) commits serious acts of misconduct; or (c) fails, after completing any training or break-in
period, to reach production standards when production standards are applicable.

In the event of termination for medical reasons occurring after arrival on the job, or occurring as a result
of employment, or in the event of termination resulting from an Act of God, the employer will pay or
provide reasonable costs of return transportation and subsistence to the place of recruitment.
Additionally, the employer will reimburse worker for reasonable costs of transportation and subsistence



incurred by the worker to get to the place of employment.

In accordance with Departmental regulations 20 CFR sec. 655.122(0), “if, before the expiration date
specified in the work contract, the services of the worker are no longer required for reasons beyond the
control of the employer due to fire, weather, or other Act of God that makes the fulfillment of the
contract impossible, the employer may terminate the world contract. Whether such an event constitutes a
contract impossibility will be determined by the CO. In the event of such termination of a contract, the
employer must fulfill a three-fourths guarantee for the time that has elapsed from the start of the work
contract to the time of its termination, as described in paragraph (i) 1) of this section. The employer
must make efforts to transfer the worker to other comparable employment acceptable to the worker,
consistent with existing immigration law, as applicable. If such transfer is not affected, the employer
must: (1) Return the worker, at the employer’s expense, to the place from which the worker
(disregarding intervening employment) came to work for the employer, or transport the worker to the
worker's next certified H—2A employer, whichever the worker prefers; (2) Reimburse the worker the
full amount of any deductions made from the worker’s pay by the employer for transportation and
subsistence expenses to the place of employment; and (3) Pay the worker for any costs incurred by the
worker for transportation and daily subsistence to that employer’s place of employment. Daily
subsistence must be computed as set forth in paragraph (h) of this section, The amount of the
transportation payment must not be less (and is not required to be more) than the most economical and
reasonable common carrier transportation charges for the distances involved.”

EMPLOYER FURNISHED TOOLS AND EQUIPMENT: The employer will furnish without costs, all
tools, supplies, or equipment required in the performance of work.

INJURIES: The employer will provide Workers Compensation or equivalent employer provided
insurance, at no cost to the worker, covering injury and disease arising out of, and in the course of, the
worker’s employment. Employer’s proof of insurance coverage will be provided to the ETA office
before certification is granted.

EMPLOYER OBLIGATION IF EMPLOYMENT IS EXTENDED: No extension of employment
beyond the period of employment specified in the job order will relieve the employer from paying the
wages already earned, or, if specified in the job order as a term of employment providing return
transportation or paying return transportation expenses to the worker.

TERMS AND CONDITION CHANGES: The employer will expeditiously notify the order holding
office or State agency by telephone/writing immediately upon learing that a crop is maturing earlier or
later, or that weather conditions, over-recruitment, or other factors have changed the terms and

conditions of employment.

OUTREACH WORKERS: Outreach workers shall have reasonable access to the worker(s) in the
conduct of outreach activities pursuant to 20 CFR 653.107 and 20 CFR 653.501.

CONTRACT IMPOSSIBILITY: In accordance with Departmental regulations 20 CFR sec.
655.122(0) “if, before the expiration date specified in the work contract, the services of the worker are



no longer required for reasons beyond the control of the employer due to fire, weather, or other Act of
God that makes the fulfillment of the contract impossible, the employer may terminate the work
contract. Whether such an event constitutes a contract impossibility will be determined by the CO, In the
event of such termination of a contract, the employer must fulfill a three-fourths guarantee for the time
that has elapsed from the start of the work contract to the time of its termination, as described in
paragraph (i)(1) of this section. The employer must make efforts to transfer the worker to other
comparable employment acceptable to the worker, consistent with existing immigration law, as
applicable, If such transfer is not affected, the employer must: (1) Return the worker, at the employer’s
expense, to the place from which the worker (disregarding intervening employment) came to work for
the employer, or transport the worker to the worker’s next certified H— 2A employer, whichever the
worker prefers; (2) Reimburse the worker the full amount of any deductions made from the worker’s pay
by the employer for transportation and subsistence expenses to the place of employment; and (3) Pay the
worker for any costs incurred by the worker for transportation and daily subsistence to that employer’s
place of employment. Daily subsistence must be computed as set forth in paragraph (h) of this section.
The amount of the transportation payment must not be less (and is not required to be more) than the
most economical and reasonable common carrier transportation charges for the distances involved.”

PROOF OF RIGHT TO WORK: All workers under this order will be required to provide
documentation attesting to U.S. citizenship or legal status to work in the U.S.

AGRICULTURAL WORK AGREEMENT (ETA 790/ATTACHMENTS): A copy of the
agricultural work agreement contact or the ETA 790 and attachments will be provided to the worker by
the employer no later than on the day the work commences.

NUMBER OF WORKERS: The employer expects the total number of workers to be used in this
occupation to be 40-50 of which 30 will be H-2A workers for which certification is requested, and the
balance will be domestic workers. These numbers are estimates as total workforce needs are dependent
upon weather, crop conditions and worker availability.

FIFTY PERCENT RULE: From the time the foreign workers depart for the employer’s place of
employment the employer must provide employment to any qualified, eligible U.S. worker who applies
10 the employer until 50 percent of the peried of the work contract has elapsed. Start of the work
contract timeline is calculated from the first date of need stated on the application for temporary
employment certification under which the foreign workers who is in the job was hired. UNLESS the
employer has requested a small business exemption to the 50 percent rule and the waiver was granted by
the DOL. Certifying Officer.

OTHER: The employer agrees to abide by the regulations at 20 CFR 655. 135 Assurances and 20
CFR.653.501.

20 CFR 655.135(e) The employer must comply with all applicable Federal, State and local laws and
regulations, including health and safety laws.



Variable weather conditions apply; hours may fluctuate (+/-), possible downtime and/or OT. Employer
will comply w/ applicable Federal, State, local laws pertaining to OT.DOE Reasonable repair cost
intentional damage deducted from workers’ pay. Employer will furnish the worker on or before each
payday worker’s hours & earnings statements. Earnings records & statements will be available upon
request of the worker or worker representative. Workers who voluntarily abandon employment or are
terminated for cause & where employer provides timely notification to NPC- DHS, will relieve the
employer for subsequent transportation & subsistence costs & the 3/4 guarantee. Employer may
terminate work contract where services are no longer required for reasons beyond employer’s control
due to fee, weather, or other Acts of GOD (Whether such an event constitutes a contract impossibility
will be determined by the GO); & the assurance that 3/4 guarantee will be provided between the start &
termination dates, make efforts to transfer worker to other comparable work acceptable to the worker, &
if transfer is not viable, provide outbound transport & subsistence. Worker will be provided a copy of the
work contract, including modifications, on the day work commences or as soon as practically possible.
Ist week wage guarantee: $385. Employer is obligated to pay worker(s) for any costs incurred by worker
for transport-daily subsistence to the employer’s place of employment.

The working conditions wili comply with applicable Federal and State minimum wage, child labor,
social security, health, and safety, farm labor contractor registration and other employment- related laws.
The employer is an Equal Employment Opportunity employer and will offer U.S. workers at least the
same opportunities, wages, benefits and working conditions as those which the employer offers or
intends to offer to non-immigrant workers.



VIRGINIA EMPLOYMENT COMMISSION

SUMMARY OF EMPLOYMENT CONDITIONS SPECIFIED
ON JOB ORDER

1. ORDER NUMBER 716057

2. NAME OF EMPLOYER: Red Suns Farm LLC

3. LOCATION OF EMPLOYER AND DIRECTIONS:
5400 International Blvd.
Dublin, VA 24084

4. PERIOD OF EMPLOYMENT:
FROM 02/29/2016 to12/30/2016
5. WORK SCHEDULE:
HOURS PER DAY_7 DAYS PER WEEK 6

6. CROP AND PAY:

CROP: tomatos
HOURLY WAGE: g11.00
PIECE RATE:

7. WORK TASKS TO BE PERFORMED:

Able to support the launch of new high tech
hydroponic / organic greenhouses. Dulies: must have
knowledge of dripped irrigation systems, ferilizer mixing
systems high wire plant support systems, plant care and
cultivation and harvesting techniques and control of plant
diseases and pesls
8 TRANSPORTATION PROVIDED:

FROM LABOR CAMP TO WORK SITE AND RETURN

Yes
9. HOUSING CAN ACCOMODATE_32__ PERSONS
32 iNDIVIDUAL
0 FAMILY
10 MEALS:
PROVIDED: NO

IF YES: COSTPER DAY
{See itern 13 in Job Order)

WORKERS MAY DO THEIR QWN COOKING:

YES
11. DEDUCTIONS:

TYPE AMOUNT
SOCIAL SECURITY XXXXXX
INCOME TAX XXX
TRANSPORTATION NONE

VIRGINIA EMPLOYMENT COMMISSION AGENCIA

SUMARIO DE LAS CONDICIONES DE EMPLEQ QUE SON
ESPECIFICADAS EN LA ORDEN DE TRABAJO

1. NUMBERO DE LA ORDER: 716057
2. NOMBRE DEL EMPLEADOR: Red Suns Farm LLC

3. LUGAR Y DIRECCION DEL EMPLEADOR:
5400 Fnternational Blvd.
Dublin, VA 24084

4. PERIODO DE EMPLEO:
DEL 02/29/2016 al 12/30/2016

5. HORARIO DE TRABAJO:
HORAS POR DIA _7_ NUMERO DE DIAS POR
SEMANA _6

6. COSECHA Y PAGO;
COSECHA tomates
SUELDO POR HORA
PAGA POR UNIDAD:

$11.00

7. LABORES A DESEMPENAR EN EL TRABAJO:

Capaz da apoyar el lanzamiento de nuevos de alta
lecnologla invernaderos hidropdnicos / organicos.
Deberes: deben tener conocimiento de los sistemas de
riego goteado, sistemas de sistemas de mezcla de
ferilizantes de alta alambre de soporie da plantas,
cuidado de las plantas y las técnicas de cullivo y de
cosecha y el conlrol de enfarmedades de las plantas y
plagas.

8. TRANSPORTACION PROVISTA: DESDE EL
ENCAMPAMENTO TIASTA LOS LUGAR M DE
TRABAJO Y VUELTA: SI

9. VIVENDA DISPONIBLE PARA 32 PERSONAS:
_ 32 INDIVIDUOS

0 FAMILLAS
10. COMIDAS:
PROVISTAS: NO

SI SON PROVISTAS, EL COSTO POR
DIA SERA __SI (Vea Num.13 en fa Orden de

Trabajo)

LOS TRABAJADORES TIENEN QUE COCINAR SUS
COMIDAS: 81

11. DEDUCCIONES:
CLASE CANTIDAD
SEGURO SOCIAL XXXXXX
IMPUESTOS SOBRE INGRESOS  XXXXXX



NONE
NONE

TOOLS & EQUIPMENT
CREWLEADER CHARGES

12. NOTES TO WORKERS:

A copy of the full job arder is availabie for inspection in this
office.

The employer has guaranteed your first week's wages unless
he/she notifies this job service of a later starting date by
___02/16/2015

In order for you to be clible for this guarantee, you must contact
the job service at:

VIRGINIA EMPLOYMENT COMMISSION
192 East Bristo] Road

Bristol Va 24202

276-466-2206

During the period of _2/17/16 to 2/23/16
Any Job Service office will assist you in doing this.

NG

TRANSPORTACION

HERRAMIENTAS Y MAQUINARIA NO
SUMA COBRADA POR EL

CONTRATISTA DE TRABAJADORES
AGRICOLAS NOQ

12. NOTAS PARA EL TRABAJADOR:

La copia de la orden completa esta dispomble en la oficina para
su inspeccion:

El empleador ba garantizado ¢l pago por su primera semana de
empleo a menos que este notifique al Servicio de Empleos que
Ia fecha de comenzar a trabajar sera atrasada, y que tal
notificacion scn a nas tardar ei___02/16/2015 .
Para que Ud pueda tener derecho a esta garantia de pago, tendra
que ponerse en contacto con la Oficina del Servicio de
Empleoas cn el:

VIRGINIA EMPLOYMENT COMMISSION

192 East Bristol Road

Bristol, Va 24202

276-466-2206
Durante ¢l periodo el _2/17/16 al 2/23/2016
Cualquier Oficina del Servicio de Empleos le asistira en
hacerto.



PULASKI COUNTY
COMMUNITY SERVICES

STATEWIDE HUMAN SERVICES INFORMATION REFERRAL
1-800-230-6977

PULASK COUNTY DEPARTMENT OF HEALTH
170 4™ STREET NW

PULASKI, VA 24301

(540) 440-2188

PULASKI COUNTY DEPARTMENT OF SOCIAL SERVICES
53 COMMERCE STREET

PULASKI, VA 24301

(540) 980-7995

HOTLINE AND CRISIS

C.D.C. NATIONAL AIDS HOTLINE

TOOL FREE (24 HOURS) 1-800-342-2437
SIDA (IN SPANISH) 1-800-344-7432

EMERGENCY SERVICES
DUBLIN FIRE DEPARTMENT DUBLIN POLICE DEPARTMENT
9-1-1 9-1-1
ALL OTHER INQUIRIES ALL OTHER INQUIRIES
(540) 674-6890 (540) 674-5167
STATE POLICE PULASKI SHERIFF DPT
(540) 643-2560 (540) 994-8667

HOSPITAL
PULASKI COUNTY HOSPTIAL
2400 LEE HIGHWAY
PULASKI, VA 24301
(540) 994-8100
LEGAL ASSISTANCE

VIRGINIA JUSTICE CENTER FOR MIGRANT AND SEASONAL FARMWORKERS

1000 PRESTON AVE, SUITE A
CHARLOTTESVILLE, VA 22903 1-800-763-7



